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Job Title: Safeguarding and Equality, Diversity and Inclusion (EDI) Officer
Organisation: North East Wales Football Association (NEWFA)
Location: Work from home
Hours: Estimated 15 hours a week
Salary: Honorarium TBC
This is a hybrid role covering Safeguarding and EDI. The purpose of the Safeguarding part of the role is to promote and ensure the safety, welfare, and wellbeing of children, young people, and adults at risk within the Area Association. The purpose of an EDI Officer part of the role is to lead on establishing, developing and promoting equality, diversity and inclusion (EDI), consistently being an advocate throughout the Area Association.
Roles and Responsibilities: 
· Act as the NEWFA Safeguarding Officer, liaising with league and club safeguarding officers
· Promote and disseminate FAW Safeguarding policies and procedures. 
· Manage children’s welfare within the league
· Arrange and attend necessary meetings with member leagues and clubs. 
· Assist FAW Safeguarding department with investigations into safeguarding concerns where directed. 
· Investigate safeguarding issues and complaints where appropriate. 
· Report issues to FAW Safeguarding that cannot be dealt with at a club level.
· Manage the Area’s responsibility to safeguard children & vulnerable persons.
· Point of contact for all matters relating to Equality, Diversity and Inclusion.
· To represent the Area Association at the FAW Equality Champion Network meetings.
· Promote, celebrate and raise awareness about equality, diversity and inclusion, while actively encouraging conversations throughout the region.
· Demonstrate anti-discriminatory practice in all Area Association procedures and processes.
· Share guidance to Area Association Officials and Members in all areas of equality, diversity and inclusion.
· Assess Area Association needs (liaising with Clubs) and guide them in providing appropriate opportunities for diverse communities.
Key Skills & Competencies:
· Knowledge of safeguarding legislation, guidance, and football regulations.
· Ability to handle sensitive and confidential information with professionalism. 
· Excellent communication and interpersonal skills. 
· Ability to build trust and positive relationships with young people, parents, coaches, and external agencies. 
· Confidence in managing difficult conversations and escalating concerns appropriately
· Committed to promoting equality, diversity and inclusion.
· Understand equality, diversity and inclusion, including legislation, government guidance and the Equality Act 2010 (training will be provided).
· Awareness and understanding of the FAW’s equality and equal opportunity policies, along with the FAW Non-Discrimination Regulations and Reporting procedures.
If you are interested in this opportunity and meet the above criteria, please submit your CV and covering letter to gs@newfa.co.uk
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